[image: A diagram of a diagram of a learning process

Description automatically generated with medium confidence][image: ]                                                                                                                                                    
Establishment Name
Standards & Quality Report 
Session 2025 – 2026

This summary report is provided for parents/carers and partners to outline our achievements and improvements during session 2025 - 2026 and to share our improvement priorities for 2026 - 2027. Throughout last session we took forward our improvement priorities as detailed in our school improvement plan. Using our approaches to self-evaluation, we have detailed in this report the impact of our work and identified how we plan to continue to improve outcomes for our children and young people.

	
	The context of the school

	
	Hollybrook Academy is a stand-alone secondary school in the south of Glasgow for pupils who require additional support for learning. We had 119 pupils on our roll last year, all of whom have identified additional support needs. Our staff team includes a Head Teacher, 2 Depute Head Teachers, 4 Principal Teachers, 25 teachers, and 20 support for learning workers. We are further supported by 1 clerical assistant, 1 janitor, 2 catering assistants, 4 cleaners, and 13 escorts who help our pupils travel safely to school by bus or taxi.

	
 
	Our achievements and improvements 2025 – 2026

	
	Key developments (leadership of change)
We completed the 3rd and final year of our School Improvement Plan journey. Our focus remained on the challenges:
· Engagement, Participation and Inclusion
· Achievement and Progress
· Wellbeing and Learning
Developments in learning, teaching and assessment
· Our pupils created a Hollybrook Rights Charter, which is proudly displayed. Most learners have an awareness of their rights.
· Teachers worked together to improve planning ans tracking for literacy, numeracy and health and wellbeing.
· Using play-based learning helped targeted pupils achieve more. 
· We created a "sensory theatre" show that helped almost all of our pupils build essential communication skills in a fun, inclusive way.
· We officially became an Apple Distinguished School, recognising how we use digital technology to overcome learning barriers.
Progress in promoting well-being equality and inclusion
· Every pupil now has an updated wellbeing assessment that includes their own voice and feedback from at least "one good adult" in the school.
· We earned the "Keeping the Promise" recognition for creating a welcoming and inclusive school environment.
· Most of our teaching staff completed Level 2 Makaton training to continue our improved communication journey.
· We achieved the Emotion Works Bronze Award, helping pupils learn to manage their emotions and engage better in class.
· The majority of teaching staff achieved Level 2 Makaton training to continue to improve language and communication supports for learners.
· Emotion Works Bronze Award was achieved demonstrating that learners can use this framework to self-regulate to allow greater engagement in learning.
· Senior pupils visited Germany and Hadrian’s Wall. Our Enhance classes enjoyed canoeing at Pinkston Basin and outdoor learning at The Yard.
Progress in children’s learning /raising attainment
· We undertook an impact study on the use of Skriva stylus pens which demonstrated a positive boost in both writing skills and motivation. 
· New phonics and reading fluency programmes helped targeted learners improve their reading.
· We used the Showbie app to share pupil success stories directly with families, creating a culture of praise.
· We introduced the Film and Screen curriculum through partnership with Screen Scotland. 
· All senior pupils achieved National Qualifications. We added new options like Sports Leaders, Classics, Volunteering Award, and Young Forester Award. We also partnered with the Scottish Ambulance Service for a "Young Minds Save Lives" programme.
· Three learners passed National 5 Music, and we successfully ran a Higher Music course for the first time.
· We had 23 pupils leave school last session. 82.6% moved into a positive destination (16 to college, 3 to day centres). The remaining 4 pupils are getting support from a Skills Development Scotland (SDS) work coach.

	
	Attendance and Exclusion data

	
	School attendance rate increased from 79.8% in the previous year, to 85% in session 2025-26. 1 pupil was excluded for 2 days.



	
    
     
     



	Our improvement plan priorities 2026 – 2027

	
	Our grand challenges are in 3 areas, Progress, Wellbeing and Inclusion

Our plan for progress:
Improve how we teach reading and writing. Standardise how we assess numeracy skills. Introduce the SCERTS framework to better support social communication and emotional regulation.

Our plan for wellbeing:
Earn the Silver Rights Respecting School Award. Update our nurturing relationships policy. Expand our sensory learning opportunities.

Our plan for inclusion:
Build stronger partnerships through family events. Track achievements to make sure all pupils get appropriate opportunities. Focus on skills needed for life, learning, and work. Improve our physical school environment.



	
	How Good Is Our School 4 Quality Indicator (QI)
	Evaluation

	
	Leadership of Change (QI 1.3)
	Very Good

	
	Learning Teaching and Assessment (QI 2.3)
	Good

	
	Ensuring Wellbeing Equality and Inclusion (QI 3.1)
	Very Good

	
	Raising Attainment and Achievement (QI 3.2)
	Good



	


	How to find out more about our school

	
	Contact us directly if you require further information about our school or if you wish to comment on this report. 
Our contact e-mail address is: Headteacher@hollybrook-sec.glasgow.sch.uk
Our telephone number is: 0141 423 5937
Our school address is: Hollybrook Academy, 135 Hollybrook Street, G42 7HU
Further information is also available in our weekly Head Teacher newsletter, Hollybrook Headlines, on our school website, and in our school handbook
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